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PWER NIWCLEAR
H 0 RIZO n Appendix 001 — Jobs, Skills and Employment

Consultation Document
NUCLEAR POWER

A1 Summary of Feedback from Stage One Pre-Application Consultation
Jobs, Skills and Employment

A1.1 Table A1.1 includes comments received in response to Stage One Pre-Application Consultation Question 7 as well as those responses related
to jobs and skills, training and education, and economic benefit received to other Questions.

A1.2 Stage One Pre-Application Consultation Question 7 read ‘Do you have any comments relating to skills and training and the promotion of local
and regional employment?’

A1.3 All of the responses have been reproduced in this document as they were submitted, with spelling and grammatical errors intact.

Table A0.1 Response to Jobs, Skills and Employment at the Stage One Pre-Application Consultation

Statutory Question | Response Regard had to comment Change | No
Consultee? | No Change
[YIN]
8 N 7 I’'m passionate about promoting Thank you for your response. Your comment is v
engineering and science (I'm a STEM  noted.
Ambassador) and you seem to be Horizon has developed a Jobs and Skills
‘doing the right thing’ by sponsoring Strategy (May 2016) that sets out a strategic
new facilities and apprenticeships at approach to recruitment and training to deliver
Coleg Menai in conjunction with skilled workers in sufficient numbers to meet
National Skills Academy (Nuclear) the construction and operational needs of the

Wylfa Newydd Project. The key elements and
guiding principles of Horizon’s approach are:

e the design and delivery of training
programmes that will underpin the
workforce requirements of each phase of
the Wylfa Newydd Project;
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Consultation Document Appendix 001 — Jobs, Skills and Employment

Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

e afocus on delivering substantial and
sustainable long term opportunities for
employment during the construction
phases of the Wylfa Newydd Project;

e ongoing recruitment and training once
operations have started to create an
effective pipeline of skilled workers.

Horizon has also developed an Education
Engagement Strategy to complement the Jobs
and Skills Strategy. This has been shared and
developed with input from the Isle of Anglesey
County Council and key educational
consultees representing Anglesey and North
Wales. Horizon is committed to employing
25% of the construction workforce from the
local population.

Colleges are engaged with the Science,
Technology, Engineering and Mathematics
(STEM) element of the Education Engagement
Strategy package. Annual work plans include
‘Teach the Teacher’ events to provide
information on requirements and assist them in
identifying useful information for careers paths.
Course influence will be assisted through the
information within the Jobs and Skills Strategy
and ongoing engagement with Grwp Llandrillo
Menai. Horizon Nuclear Power has announced
the provision of £1m of funding for Grwp
Llandrillo Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
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Consultation Document

Statutory Question | Response

Consultee? | No
[Y/N]

Regard had to comment Change | No
Change

Energy Centre at its Llangefni Campus on
Anglesey.

A selection of educational resources for
primary and secondary schools is also
available.

Horizon has formalised its established
relationships with Further Education and
Higher Education providers in North Wales
through the establishment of Memoranda of
Understanding (MoU) with Grwp Llandrillo
Menai (particularly Coleg Menai) and Bangor
University. The MoUs provide for collaboration
between Horizon and thethese strategic
partners in areas including student and
graduate employability, apprenticeships, joint
activity in STEM engagement, sponsorships
and sponsored research.

Horizon launched both a graduate and
apprenticeship scheme in 2016, with an initial
in-take of 10 apprentices and 5 graduates to
join the respective schemes. The graduates
will join the operations and engineering teams
at the Wylfa Newydd site office and Horizon
headquarters in Gloucester. The apprentices
are from Anglesey, Gwynedd and Conwy, and
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Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

were chosen following a competitive selection
programme run by Horizon earlier in 2016.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.

22 N 1 We welcome skilled work opportunities  Thank you for your response. Your comment is v v
here on Anglesey for our young people noted.

with well-paid careers enabling them See response to Response ID 8 (7).

to stay and spend in their own .

community and therefore invest in the Xl\/'th reg_ard o e_ffects ton \t/f\;elvxellsh language,

future of the island. Worryingly is the orizon IS carrying out a Ye'sn Language

impact the project will have on the _Impa_c_t Assessment. (UL Ul TOLL

Welsh language. identifies the_ potential effects of the Wylfa
Newydd Project on the Welsh language and
culture. However one of the key benefits of the
project is the local employment, which will
keep more people on the island that otherwise
would have had to leave for jobs, and bring
back some of the welsh speakers that have
had to leave for jobs previously. The full
assessment is ongoing and will evolve in line
with design information and feedback to
consultations. The WLIA will help determine
the need for additional measures to reduce
negative effects and enhance positive effects
to the Welsh language and culture going
forward.

Initial measures to mitigate effects have been
identified and include provision of information
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Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

on the Welsh language and culture to
construction workers and, if appropriate, their
families. Examples for consideration include
the use of inductions and general awareness
packs, language and immersion courses,
bilingual public services and through the
provision of financial support for immersion
centres.

In addition, Horizon is developing a Welsh
Language and Culture Strategy which will
incorporate Horizon’s Welsh Language Policy.

Horizon has an established, independently-
chaired Welsh Language Steering Group that
has helped to guide the impact assessment
process and to ensure that local consultees
have wider input to the Wylfa Newydd Project.

24 N 7 A training scheme giving See response to Response ID 8 (7). v
apprenticeships to the island’s
youngsters would be laudable, using
local people who have the necessary
skills makes sense as they would be
more committed than incomers.

31 N 1 The Wylfa Newydd project is an Thank you for your response. Your comment is v v
exciting opportunity to bring economic  noted.
benefit to Anglesey and the wider
engineering marketplace. It has the
potential to offer thousands of short
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Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

term and hundreds of long term
employment opportunities. | work for a
UK National Construction Company
with many local links looking forward
to the success of the scheme. Thank
you for giving me the opportunity to
visit your consultation on Wednesday
29th October 2014 at Menai Bridge. |
enjoyed looking and learning about the
project whilst discussing individual
aspects with polite, courteous and
enthusiastic staff.

31 N 7 The construction industry and its See response to Response ID 8 (7). v
members will be charged to ensure
that the project is built to compliant
regulations (on time and to budget).
Early contractor involvement will be
able to instigate training and “up-
skilling” initiatives locally at higher
education and craft establishments. In
turn — local colleges (and schools) will
need to provide a pathway and the
facilities to promote and deliver the
requisite courses needed to build and
operate a New Power Plant.

32 N 2 | think as long as communications are  Thank you for your response. Your comment is v
maintained at the current level, being noted.
as transparent and honest as possible,
everything should be fine and the
future of Anglesey and it's occupants
is looking bright as far as career
opportunities and employment are
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32

Statutory

Consultee?
[Y/N]

Question
[\ [o}

Response

concerned. | fully back the project
progressions, | just wish it could be
faster.

As a Horizon land tenant, | have
received a vast amount of information
regarding the plans for Wylfa Newydd.
| also work in the existing Wylfa Power
Station and have worked there for over
17 years. | have had many
opportunities over my years at Wylfa
to work in almost every area on site,
particularly during outages.

| am obviously pro nuclear and quite
excited about the oncoming prospects
of the Wylfa Newydd project. My
ambition is to eventually hopefully be
part of this new innovative and exciting
project.

Immediate locals from the surrounding
area and any previous knowledge or
experience of working in a power
station should be considered as
priority for employment opportunities,
as experience has proven here at the
old station, that in severe weather
conditions (i.e., snow, floods) many
distant travellers are unable to get to

Change | No
Change

Regard had to comment

See response to Response ID 8 (7). v

We recognise that our nearest neighbours will
bear the brunt of the construction works.

Regarding the commute to the Power Station
Site, Horizon has taken this into consideration
in preparation of a socio-economic study which
includes assessment of a reasonable or
expected travel to work area. See further
details in the socio economic assessment,
available as part of the Stage Two Pre-
Application Consultation Preliminary
Environmental Information Report (PEI
Report). Workers are assumed to travel a
maximum 90 minute commute from their
permanent residence and a 30 minute
commute from any Temporary Workers’
Accommaodation which will increase the ability
of all workers to arrive safely at the Power
Station Site given potential inclement weather.

The transport strategy for construction workers
provides a range of measures including
provision of a park and ride facility at Dalar Hir

© Horizon Nuclear Power Wylfa Limited
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Question
[\ [o}

Statutory

Response Regard had to comment Change | No

Consultee? Change

[Y/N]

32 N 14
&3 N 7
35 N 7

work, as the road conditions are to
dangerous. | believe this to be a fact
you seriously need to consider. Also
due to the fact that the neighbouring
areas are the people who are
important in acceptance of the siting of
the new station and will encounter the
extra traffic and noise associated,
along with all the increased amount of
residents.

Lastly keep me in mind as a future
employee, whenever you are ready,
just let me know.

Employment should benefit the local
area, however employment should
only be provided to those suitable for
the job, whether local or not.
Employing and investing in local
resources in certain roles may be
beneficial while other more
technical/nuclear roles required
knowledge and specialist experience
for example.

Does the ‘workforce investment’
extend into High Schools as well as
Colleges?

just to the north of the A55. In addition,
Horizon is proposing to provide bespoke
shuttle bus services from destinations specific
to the Wylfa Newydd Project (principally the
proposed Temporary Workers’
Accommodation sites) to accommodate
construction worker travel.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

Horizon'’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

See further details in chapter 8 Jobs, skills and
business development in the Main
Consultation Document, available alongside
the Stage Two Pre-Application Consultation
materials.

See response to Response ID 8 (7).

Horizon’s approach to workforce investment
includes all levels of the supply chain, from
early learners to long-term workers in the
nuclear industry.

© Horizon Nuclear Power Wylfa Limited
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Statutory Question | Response

Consultee? | No
[Y/N]

Regard had to comment

Change | No
Change

The key consultees of Horizon’s Education
Engagement Strategy are teachers, as well as
school pupils and their parents, as a current
year 6 pupil (10-11 year-old) at primary school
could feasibly be completing a Horizon
apprenticeship or be graduating from
University in time for commissioning or first
operation at the Power Station Site.

Horizon recognises that the chances of a pupil
being qualified and wanting to join Horizon
either through an apprenticeship or by gaining
the relevant external qualifications will be
increased if there has been pro-active
engagement to develop links with education.

Horizon has undertaken a lot of this work
already including Key Stage 2 outreach,
partnership with Menter Mén and Bangor
University.

Engaging with schools at this early stage also
affords the opportunity to encourage students
to take the relevant STEM subjects and be
motivated to follow a further training/career
path in energy or related industries. Equally
important is the need for Horizon to engage
with careers advisors, teachers and parents
involved with older pupils (13 — 18) in exam

© Horizon Nuclear Power Wylfa Limited
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Question
[\ [o}

Statutory

Response Regard had to comment Change | No

Consultee? Change

[Y/N]

37 N 1
37 N 7
40 N 7

| am fully supportive of the project and
the enormous economic benefits it will
bring to Wales and the UK in general
and related development in skills for
young people and supply chain
support.

| am fully supportive of Horizons plans
as they will encourage the
development of specialist skills and
training and employment in North

Wales and more widely across the UK.

The new Build must bring the benefit
of employment to the Island and the
use of local labour must be
paramount. Anglesey’s job

subject choices and subsequent careers
paths.

Thank you for your response. Your comment is
noted.

Thank you for your response. Your comment is
noted.

Horizon is working closely with Grwp Llandrillo
Menai to develop initiatives such as funding
and support towards construction of a new
Engineering Centre at Coleg Menai and
continuing our support to the apprentices at
Cwmni Prentis Menai.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the United Kingdom
Advanced Boiling Water Reactors (ABWR)s,
as proposed for Wylfa Newydd, together with a
range of classrooms and training spaces. This
building would need to be available by the
middle of 2020 to allow sufficient time for the
first set of operational staff to be trained prior
to commissioning activities.

See response to Response ID 8 (7).

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full

© Horizon Nuclear Power Wylfa Limited
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41

Statutory

Consultee?
[Y/N]

Question
[\ [o}

Response

opportunities have greatly decreased
in the last few years so we need the
varied jobs that, not only the build
would bring but all the jobs that would
be created once the station is
operational.

Job skills could be created at local
educational establishments such as
Coleg Menai and Bangor thereby
giving young people leaving school an
outlet to stay on the Island.

We do appreciate that some Specialist
Skills will have to be imported but
careful integration of the skilled
workers with trainees adds another
facet to training requirements.

Coleg Menai welcomes the
development of the Wylfa Newydd
Nuclear Power Station as a hugely
important boost to the local, and
regional, economies. Coleg Menai are
committed to working with Horizon to
ensure that the skills requirement
needed for the project (and the
ancillary developments) are met.

Regard had to comment Change | No

Change

scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities.

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

Thank you for your response. Your comment is v
noted.

As part of the Jobs and Skills Strategy for the
Wylfa Newydd Project, Horizon intends to
continue to develop the necessary training
programmes in partnership with Coleg Menai.

Horizon has a memoranda of understanding in
place with Coleg Menai for whom we would
provide sponsorships for students at ‘A’ level
who are studying STEM subjects and with
Bangor University (covering employability, joint

© Horizon Nuclear Power Wylfa Limited

Page 11



Consultation Document

Appendix 001 — Jobs, Skills and Employment

Question
[\ [o}

Statutory

Consultee?
[Y/N]

41 N 7

Response

Coleg Menai welcomes the
partnership with HNP in order to
develop the skilled workforce required
to build, and operate, Wylfa Newydd.
HNP’s support is allowing us to start
training provision and also start
developing the capacity/capabilities
required for the future. We will
continue to work with HNP to this end
to ensure that all local people who
wish to be employed at Wylfa Newydd
gain the skills required for them to
access suitable work. It is [name
removed] opinion that HNP should set
a target for the employment of local
people. Another target should be set
for the employment of people from
across North Wales. We look forward
to receiving data on skill requirements

Regard had to comment

activity in education, sponsorships and
sponsored research).

Horizon launched its own engineering

apprenticeship scheme in North Wales in
February 2016 in partnership with Coleg
Menai, to be offered on an annual basis.

Coleg Menai will also be providing a module
course in university readiness with an
emphasis on nuclear energy, supported by
Horizon; re-training in relevant skills for adults;
drop-in construction courses to encourage an
increased interest in engineering; and funding
for research and development initiatives.

See response to Response ID 8 (7).

The Jobs and Skills Strategy that the
workforces for the different construction
phases and activities would generally
comprise the direct contractor employees.

Specialist staff are needed to undertake
bespoke activities, and temporary staff will be
used to fill short term requirements.

Many of the skilled trades required for the
Wylfa Newydd Project are also in demand in
other major UK construction projects. Training
for these trades can be lengthy; as such,
Horizon and its partners will take a view on the
practicability of training people in skilled trades
related to the Wylfa Newydd Project.

Horizon Nuclear Power has announced the
provision of £1m of funding for Grip Llandrillo
Menai to help to facilitate the design,

Change | No
Change
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Statutory Question

Consultee? | No
[Y/N]

Response

Regard had to comment Change | No
Change

as soon as is possible. This will allow
us to plan effectively for training and
upskilling at Llangefni and other
campuses, we well as a pre-site
induction centre on Ynys Mon.

construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its Llangefni Campus on
Anglesey.

Horizon is also proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities.

The nature of the construction industry means
the majority of construction workers involved in
construction of the Wylfa Newydd Project
would be mobile. They would be engaged for a
period of time during the phases that require
their specific skills. Following completion of
this activity, they would be likely to move onto
another project, which may be outside the
North Wales region.

Notwithstanding the mobile nature of the
construction workforce, Horizon and its
partners will undertake to provide opportunities

© Horizon Nuclear Power Wylfa Limited
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Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

for people from North Wales to train and learn
a trade in relation to the Wylfa Newydd
Project. By providing training to people in the
region, including young people, the overall
numbers of people trained and employed in
that trade or skills area would increase to the
benefit of the construction industry more
generally.

Further, information regarding skill
requirements and requirement timescales are
provided in the Jobs and Skills chapter 8 of the
Main Consultation Document (MCD),
published as part of the Stage Two Pre-
Application Consultation materials. As part of
the employment and upskilling work
undertaken in the future, Horizon will establish
a Construction Skills and Employment Working
Group to provide guidance and direction in
decisions related to employment. This will
include representatives from the main
stakeholder bodies including Careers Wales,
the Isle of Anglesey County Council,

Energy Island Partnership, North Wales
Economic Ambition Board, employment
agencies and others who represent specific
socio-economic groups across North Wales.

44 N 7 Only that | support it. Thank you for your response. Your comment is v
noted.
46 Y 7 Its vital that local labour is used when Horizon’s Jobs and Skills strategy details v
possible. proposals for training and upskilling of locals.

These are to be made available to the
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Question
Consultee? | No
[Y/N]

Statutory

Response

Regard had to comment Change | No

Change

47 N 7 As usual your figures are vague...'up
to’ etc. it will see a lot of contractors
being brought in during construction
which means only spin off jobs for the
local community. The final total
workforce is not stated clearly or
where you will recruit these people
from. The previous structure promised
lots of local jobs but in the end drafted
in from off the island most of the
skilled workforce. The islanders
themselves were often given the more
menial, less skilled and less well paid
positions. Companies make vague
promises they fail to keep...we expect
this will be another repeat of last time.
Also, the use of contractors with a
workforce based temporarily on the
island will increase the day to day
traffic the rest of us will have to
accommodate. They will not know or
care for the area so the spin off is
likely to be more litter and more driving
accidents.

employment pipeline at the appropriate times
in the Wylfa Newydd Project.

See response to Response ID 8 (7) and v
Response ID 41 (7).

The overall workforce is anticipated to peak at
10,720. 6,370 staff are envisaged to be
involved in the construction of the first reactor
and 2,950 for the second reactor. There will be
250 construction support staff and 300
construction project managers. Horizon’s
operational staff will comprise 150 workers,
with 700 workers needed to operate the
associated developments.

Horizon’s Jobs and Skills strategy details
proposals for training and upskilling of locals.
These are to be made available to the
employment pipeline at the appropriate times
in the Wylfa Newydd Project. However our
recruitment policy is based on the principles of
equal opportunities and individual merit,
seeking to attract the best candidate for a
given position.

Horizon has prepared an Integrated Traffic and
Transport Strategy (ITTS) to understand the
potential transportation impacts of the Wylfa
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Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

Newydd Project and to consider the transport
proposals associated with the movement of
both construction materials and construction
workers.

The transport strategy for construction workers
provides a range of measures including
provision of a park and ride facility at Dalar Hir
just to the north of the A55.

In addition, Horizon is proposing to provide
bespoke shuttle bus services from destinations
specific to the Wylfa Newydd Project
(principally the proposed temporary workers’
accommodation sites) to accommodate
construction worker travel. Several Horizon
bus routes have been devised across
Anglesey to pick up workers living on the
island, including the provision of Horizon bus
services for workers on the mainland, from a
number of locations in Bangor and Caernarfon.
Furthermore, construction workers will be
advised to travel to Holyhead railway station
from where shuttle bus services will be able to
transport them to their accommodation or to
the Power Station Site.

49 N 7 Fully support the opportunity afforded Thank you for your response. Your comment is v
local employment. noted.
The project is a worthwhile initiative Horizon is working with education and training
giving access to meaningful partners to provide first class training and a
employment which under sensible lasting legacy for the North Wales region. This
management should result in an will include the specialist knowledge required

economic improvement throughout the  to design, build and operate ABWRs which will
be transferred from overseas, principally from
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Question
Consultee? | No
[Y/N]

Statutory

Response

Regard had to comment Change | No

Change

region that will spread to other
unrelated businesses.

52 N 7 Although | would like to see local
people benefitting from the proposal
being a realist | am aware that the
company operating the new facility will
be able to utilise the pool of nuclear
expertise from within europe to

manage the station.

55 N 7 Working at the current station, | have
an interest in the use of existing skilled
workforce in addition to the
requirement to develop additional
skilled resources. The promotion of
local employment is a significant

benefit to the area, and is needed. It

Japan and the USA and will be developed
within the local workforce as a clear legacy
benefit of the project. Part of Horizon’s jobs
and skills strategy is to ensure that local
people are appropriately skilled and trained to
benefit from the jobs that the Wylfa Newydd
Project will create which can have a lasting
legacy for the area. Horizon is considering the
skills transfer from construction to operation
and how this can be managed to ensure that
employment benefits continue into operation.

Thank you for your response. Your comment is v
noted.

See also Response ID 8 (7) and Response ID
41(7).

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

Thank you for your response. Your comment is v
noted.

See also response to Response ID 8 (7) and
Response ID 41 (7).

Horizon will work to upskill as many people as
possible, but the recruitment policy is based on
the principles of equal opportunities and

© Horizon Nuclear Power Wylfa Limited
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Change | No
Change

Question
[\ [o}

Statutory

Response Regard had to comment

Consultee?

[Y/N]

57 N 7
62 N 7
63 N 7
68 N 7

looks as though a reasonably practical
approach has been adopted.

Provide quality training, assessed to
the right standards and industry
competencies.

Use of local labour should be
encouraged.

A large percentage of local
employment must be used.
Considerations can be given by zoning
area, such as Anglesey being zone 1
and a certain percentage of
employment must be met, zone 2
could be Gwynedd, Zone 3 reminder
of north wales, zone 4 north west
wales etc, etc.

| obviously welcome the potential for
local, secure long-term employment in
the area and the obvious boost to the
local economy the development will
attract. But as a resident very close to
the development site | feel totally
insulted by the proposed 5k
‘compensation’ discussed at the

individual merit, seeking to attract the best
candidate for a given position

See response to Response ID 8 (7) and
Response ID 41 (7).

Thank you for your response, your comment is
noted. Please see response to Response ID 8
(7) for further local employment information.

Thank you for your response. Your comment is
noted.

See response to Response ID 41 (7).

Horizon is committed to employing 25% of the
construction workforce from the local
population.

The nature of the construction industry means
the majority of construction workers involved in
construction of the Wylfa Newydd Project
would be mobile. Horizon understand from
analysis of commuting patterns that varying
levels of workers will come from each of the
zones.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 41 (7).

A Property Price Support plan was launched in
April 2015, as part of Horizon’s Neighbourhood

© Horizon Nuclear Power Wylfa Limited
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68

Statutory
Consultee?
[Y/N]

Question
[\ [o}

Response

consultation should | choose to move
from the area. As | understand it, |
would have to prove a drop in value of
my property-surely this has to be a
‘given’ so | would be just securing
market value. 5k would probably just
about cover estate agent and
conveyance costs — what about the
emotional trauma that a forced move
affects. No regard has been given to
the emotional distress of a forced
move from a home and area that | love
and planned to live for the rest of my
life.

| feel it is only right that some
commitment should be made to those
businesses that exist in the local
community area. | would also like to
see a similar commitment made to
employ and train from the local area
and maybe have school projects
etc...for e.g. apprenticeship
programmes, work experience. The
only people | have met from the Wylfa
Newydd Project so far neither live or
come from the area.

Regard had to comment Change | No

Change

Support Scheme. Full details of this Scheme
are available at
http://www.horizonnuclearpower.com/wylfa-
newydd-neighbourhood-support-scheme.

Further details are also provided in the Stage
Two Pre-Application Consultation materials,
including the consultation on the voluntary
local noise mitigation plan.

See response to Response IDs 8 (7), 35 (7) v
and 41 (7).

Horizon is committed to employing 25% of the
construction workforce from the local
population.

Horizon has recently received planning
approval for increasing the size of their site
office which will allow for up to 80 horizon staff
to work on-site (up from the current 30)
thereby increasing local jobs.
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70 N 7 Can it be ensured that Horizon will See response to Response ID 22 (1), v
work closely with Anglesey schools in Response ID 35 (7) and Response ID 41 (7).
order to develop the skills of the
children and young people of the Isle
of Anglesey, so that they get priority in
terms of jobs. This would keep young
people on the island and safeguard
not only the local economy but would
also safeguard the Welsh language

and culture.
71 N 7 Horizon should work with local high See response to Response ID 8 (7) and v
schools and colleges to develop the Response ID 35 (7).

skills of local children to ensure that by
the time Wylfa B is operational as
many locals as possible are employed

there.

72 N 7 We would like to see local jobs for See response to Response ID 8 (7) and v
local people. Response ID 41 (7).

74 N 1 Menai Science Park Ltd supports the See response to Response ID 8 (7). v

Economic opportunities that will derive
from the development of Wylfa
Newydd nuclear power station, and is
eager to collaborate to ensure that the
area manages to maximise the
opportunities. [Name removed]
strongly believes that the area can
benefit from the wide range of future
energy developments, maximising the
use of natural resources and taking
advantage of the expertise of higher
education institutions and Bangor
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University. Menai Science Park Ltd
intends to ensure that the
infrastructure is in place to benefit from
job creation and economic
opportunities in the region as a result
of developments such as Wylfa
Newydd. We would like to emphasise
the need for the developers to be
proactive in this respect, and that
ensuring economic, environmental and
social benefits become a priority for
the developers.

74 N 7 I's essential that the development See response to Response ID 8 (7) and v
provides opportunities for increasing Response ID 41 (7).
skills and providing jobs for residents
of the Region. In this respect, [name
removed] welcomes the opportunity to
work with the developers and their
supply chains to ensure that the
infrastructure is available in the area,
to maximise the job opportunities. It
should also be ensured that there are
opportunities for people to develop
indigenous and specialist businesses
in the area following the development;
there are opportunities here to
increase skills and entrepreneurship
and it is essential that we promote this.

With regard to the supply chain, Horizon
published a Supply Chain Charter in July
2015, setting out the working principles and
behaviours to be adopted by different
members of the supply chain in supporting
construction and operation of the Wylfa
Newydd Project.
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Statutory Question
Consultee? | No
[YIN]

76 N 7

77 N 7

79 N 7

82 Y 7

Children as early as primary school
age should be made aware of and
have a working partnership
educationally with Wylfa. They should
be encouraged to be part of
workshops on site and in the school,
so that the young talent that we have
in Amlwch and on Anglesey is
nurtured from a young age with an
interest and understanding of nuclear
energy, which if they wish in future can
be followed vocationally, if they seek a
career and employment in the
industry.

Maximum local long term employment
is essential to the island’s economy
and the local culture and language.

Keep it as local as possible. This area
is in desperate need of good
employers.

Not considered that there will be a
direct impact on businesses and
companies located in the National
Park — although there may be potential
opportunities for some of the

See response to Response ID 8 (7) and
Response ID (7) 35.

See response to Response ID 8 (7) and
Response ID 22 (1).

By developing apprenticeships, work
placement, graduate opportunities and skills
training for local people, Horizon will leave a
legacy of skilled workers equipped to support
future projects and initiatives throughout North
Wales.

See response to Response ID 8 (7) and
Response ID 41 (7).

See response to Response ID 8 (7).

Horizon has undertaken an assessment of
socio-economic effects on the area (including
both Anglesey and a travel to work area that

© Horizon Nuclear Power Wylfa Limited

Page 22



PWER NIWCLEAR
HORIZON

NUCLEAR POWER

Appendix 001 — Jobs, Skills and Employment
Consultation Document

Statutory

Consultee?
[Y/N]
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[\ [o}

Response

Regard had to comment Change | No
Change

workforce currently employed in the
decommissioning of the Trawsfynydd
Nuclear Power Station.

extends into Bangor, Caenarfon and Llangefni)
due to the Wylfa Newydd Project that will
inform the PEI Report. Construction workers
are assumed to travel a maximum of 90
minutes from their permanent residence and
30 minutes from the Temporary Workers’
Accommodation.

Notwithstanding the mobile nature of the
construction workforce, Horizon and its
partners will undertake to provide opportunities
for people from North Wales to train and learn
a trade in relation to the Wylfa Newydd
Project. By providing training to people in the
region, including young people, the overall
numbers of people trained and employed in
that trade or skills area would increase to the
benefit of the construction industry more
generally.

Horizon is working with education and training
partners to provide first class training and a
lasting legacy for the North Wales region. This
will include the specialist knowledge required
to design, build and operate ABWRs which will
be transferred from overseas, principally from
Japan and the USA and will be developed
within the local workforce as a clear legacy
benefit of the project. Part of Horizon’s jobs
and skills strategy is to ensure that local
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people are appropriately skilled and trained to
benefit from the jobs that Wylfa Newydd will
create which can have a lasting legacy for the
area. Horizon is considering skills transfer
from construction to operation and how this
can be managed to ensure that employment
benefits continue into operation.

83 N 7 Sincerely hope that promises are Thank you for your response. Your comment is v
adhered to and that the project will noted.
benefit local employment.

84 N 7 | have been involved in Energy Island  Thank you for your response. Your comment is v
forums for a few years. | have always noted.
been impressed with the approach
Horizon have made to colleges and
Universities in the North West and
beyond. Training programmes take a
long time to mature and for people to
fully take advantage of them. Horizon
have realised this and set up training
programmes well in advance.

Horizon launched both a graduate and
apprenticeship scheme in 2016, with an initial
in-take of 10 apprentices and 5 graduates to
join the relevant schemes. The graduates will
join the operations and engineering teams at
the Wylfa Newydd site office and Horizon’s
headquarters in Gloucester. The apprentices
are from Anglesey, Gwynedd and Conwy, and
were chosen following a competitive selection
programme run by Horizon earlier in 2016.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.
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84 N 14 There are around 550 staff and
contractors currently working on
decommissioning the site at
Trawsfynydd. The skills and expertise
that the team on the site possess
range from ILW operators to safety
case engineers, to name by a few. The
unions see the horizon development
as an opportunity for our workforce to
possibly transfer onto the new build
and bring with them the nuclear skill
base that they have built up at
Trawsfynydd over the years. | would at
this point also like to mention that the
Trawfynydd site could be utilised as a
satellite manufacturing or training
facility, to compliment the resources
currently available once the

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities.

See response to Response ID 8 (7), Response
ID 41 (77) and Response ID 82 (7).

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

Horizon Nuclear Power has announced the
provision of £1m of funding for Grwp Llandrillo
Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its Llangefni Campus on
Anglesey.
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85 Y 7

86 N 7

decommissioning has been
completed.

The ATA is aware of the STEM
agenda and on-going talks and links
with local educational establishments
both at FE and HE levels. There is
strong feelings that the whole tourism
infrastructure should be considered
from the outset. Investment should be
made in the hospitality & house-
keeping, retail, service sectors as a
whole to ensure that standards are
met and indeed expectations
exceeded. Up-skilling the local labour
market will be key to ensuring the
smooth-running of the whole project
and this is particular true of the tourism
trade whose job will be made even
more difficult as potentially their
business decreases.

| feel that an ‘ecofriendly’ training
centre would be a great start.

The Wylfa Newydd Project proposals include
the construction of a Marine Off-loading
Facility (MOLF), which will handle the majority
of bulk materials and large components. Due
to the MOLF, there would be limited
opportunities for the use of Trawsfynydd as a
manufacturing centre.

See response to Response ID 8 (7) and
Response ID 35 (7).

In addition to the construction and operational
jobs required for the Power Station Site, there
are expected to be additional indirect job
opportunities, e.g. cooks, cleaners, barbers,
that will be made available as a result of the
investment on Anglesey and North Wales. The
impacts of these jobs are being considered in
a socio-economic assessment, the preliminary
results of which are available as part of the
Stage Two Pre-Application Consultation
materials. The effect of indirect job
opportunities is assessed as a minor beneficial
effect.

Thank you for your response. Your comment is
noted.

The use of good practice, a limited selection of
materials and sustainable design will be
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Regard had to comment

87 N 7 | feel that apprenticeships should be
given to local people and use as many
local people as possible.

90 N 1 As a resident of Anglesey — born and

bred — and working locally | feel the
project will bring vital jobs and
opportunities for local residents. The
chance for local youngsters and adults
to secure well paid jobs in their back

present across the suite of buildings that will
be part of the Wylfa Newydd Project.

Horizon has consulted on material palettes for
both On-site and Off-site developments and
have identified a palette for each. A restricted
natural palette would be adopted for all the
buildings on-site, helping to link the buildings
visually, and be unimposing with their
surroundings. The use of typically Welsh
building materials will be encouraged and
utilised in the building design to complement
the character of the site’s location.

Workers attending the on-site Training and
Simulator building, can be shuttle-bused from
either the park and ride or the Temporary
Workers Accommodation, which is considered
eco-friendly.

See response to Response ID 8 (7) and v
Response ID 41 (7).

See response to Response ID 8 (7) and v
Response ID 41 (7).

Regarding those people who are currently
under educated or underemployed, Horizon
has established a Maximising Inclusion
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yard is an important factor in
maintaining stable and vibrant
communities.

My concern, as a professional working
within socially and economically
deprived areas of Anglesey, is that
those individuals with no skills,
experience or self-confidence may well
be excluded from the thousands of
opportunities on offer. There is a duty
to ensure this once-in-a-generation
offer does not pass by those people
who may want the chance of a job but
lack the know-how and self-esteem to
start the journey to engage with
Horizon and its sub-contractors.
Having links with local Universities and
Coleg Menai is the natural link in terms
of providing training for the many
different roles which Horizon will have
to offer.

However, many individuals in deprived
areas — who are on or below the
breadline, and who may aspire to get a
job at Horizon — may never get the
chance because they will not engage
with any formal training or educational
establishment. Some time and effort
needs to be spent on engaging with
individuals in deprived areas who
failed academically at school but may
well be practically minded and could
become exemplary employees in the

Strategy, which is a supporting document
sitting alongside the Statement of Community
Consultation (SOCC). This is designed to
reach groups such the Anglesey Central Lions
Club which holds various social activities
including line dancing and Country and
Western nights. Horizon understands that half
of the membership are retired.

Horizon plan to continue to engage with the
Isle of Anglesey County Council and relevant
social agencies to ensure that these groups
are made aware and available to benefit from
employment opportunities in a manner similar
to those reached through education or
workplace engagement. The Jobs and Skills
Strategy will be amended over time, as
needed, to address reaching such groups.
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Response

future — given the right help and
support. So a word of caution — look
beyond mainstream Education and
Training establishments for your
training needs.

| wish Horizon all the best in its
endeavours and if the experience of
Wylfa A is anything to go by the new
Wylfa Newydd project can only bring
major benefits to the communities of
Anglesey and beyond.

Every effort should be made to allow
sufficient lead in time to allow local
people to receive the right training and
enable them to apply for posts with
Horizon and its supply chain
contractors. Coleg Menai will train
many but not all potential employees.
Look at smaller scale and more
localized training providers who could
provide smaller scale but high quality
training which Coleg Menai will not
always be able to provide. Think about
supporting the establishment of a
CSCS training and test centre on
Anglesey which is geared to providing
support for those people with literacy
and numeracy deficiencies who could

Regard had to comment Change | No

Change

Thank you for your response. Your comments v
are noted.

See response to Response ID 8 (7).

Horizon Nuclear Power has announced the
provision of £1m of funding for Grwp Llandrillo
Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its Llangefni Campus on
Anglesey.

This would be a key training facility for the
Enabling Works and Main Construction
workforces for the Wylfa Newydd Project. It
would provide the venue for a variety of
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pass the CSCS with help — and training including inductions, safety training,
become excellent employees at a later  supervisory and management training, and
date. Small practical steps will enable  specific technical courses.

Horizon to tap into currently unused
labour and talent which mainstream
delivery is missing at present. Make
training provision as small scale and
accessible to hit a wider audience.
There are other local specialised
organisations who can supplement
what Coleg Menai and Bangor
University can offer — just start asking
around.

Horizon and its partners will provide
opportunities for people from North Wales to
train and learn a trade in relation to the Wylfa
Newydd Project. By providing training to
people in the region, including young people,
the overall numbers of people trained and
employed in that trade or skills area would
increase to the benefit of the construction
industry more generally.

In addition to the construction and operational
jobs required for the Power Station Site, there
are expected to be additional indirect job
opportunities, e.g. cooks, cleaners, barbers,
that will be made available as a result of the
investment on Anglesey and North Wales. The
impact of these jobs are being considered in a
socio-economic assessment, the preliminary
results of which are available as part of the
Stage Two Pre-Application Consultation
materials. The effect of indirect job
opportunities is assessed as a minor beneficial
effect.

91 N 7 | hope opportunities for our young See response to Response ID 8 (7) and v
people to attend relevant college Response ID 35 (7).
courses are already in place. Horizon
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should establish courses for local
people to have the chance to learn
relevant skills and trades, and pay
them for attending the courses.

Horizon and its partners will undertake to
provide opportunities for people from North
Wales to train and learn a trade in relation to
the Wylfa Newydd Project. By providing
training to people in the region, including
young people, the overall numbers of people
trained and employed in that trade or skills
area would increase to the benefit of the
construction industry more generally.

Horizon Nuclear Power has announced the
provision of £1m of funding for Grp Llandrillo
Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its LIangefni Campus on
Anglesey.

Horizon has memoranda of understanding in
place with Coleg Menai and would provide
sponsorships for students at ‘A’ level who are
studying STEM with Bangor University
(covering employability, joint activity in
education, sponsorships and sponsored
research).
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Horizon launched its own engineering

apprenticeship scheme in North Wales in
February 2016 in partnership with Coleg
Menai, to be offered on an annual basis.

Coleg Menai will also be providing a module
course in university readiness with an
emphasis on nuclear energy, supported by
Horizon; re-training in relevant skills for adults;
drop-in construction courses to encourage an
increased interest in engineering; and funding
for research and development initiatives.

92 N 7 Inevitably, the influx of hundreds of Regarding effects on the Welsh language, v
workers and their families to the area Horizon is undertaking a WLIA. This includes
will certainly change our Welsh and the identification of significant effects on Welsh
Welsh-speaking communities for ever.  culture and traditions, local infrastructure,
And although some think it will bring housing, population, and quality of life.
jobs for local people, | fear Horizon will  see also response to Response ID 8 (7),
have their reasons for employing Response ID 22 (1) and Response ID 41 (7).
‘specialist workers’ at the expense of
local ones.

Horizon Nuclear Power has announced the
provision of £1m of funding for Grp Llandrillo
Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its LIangefni Campus on
Anglesey.

Horizon launched both a graduate and
apprenticeship scheme in 2016, with an initial
in-take of 10 apprentices and 5 graduates to
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join the schemes. The graduates will join the
operations and engineering teams at the Wylfa
Newydd site office and Horizon’s headquarters
in Gloucester. The apprentices are from
Anglesey, Gwynedd and Conwy, and were
chosen following a competitive selection
programme run by Horizon earlier in 2016.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

94 N 7 | would like to see as much local See response to Response ID 8 (7). v
labour used as possible and the
training of local people wherever this
can be achieved.

97 N 7 Every effort should be made to make See response to Response ID 8 (7). v
sure that locals are trained and
employed and as you say address
training opportunities!
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[Y/N]
99 N 1
99 N 7

We are generally supportive of a new
nuclear power station being built near
Cemaes and the existing site. This is
in relation to the benefits and
sustainment of the local community —
for example the prospect of local jobs
for the people who live here, for
people in the future, and those who
will require new work or new career
options on closure of the current Wylfa
Power Station.

The timing of the new build and setup
needs to be in-line with the current
station shutdown programme and
change of employment requirements
in order to retain people and other
local people who also work in the
industry but perhaps not at the current
plant who may be looking for work at
the new plant.

Training is imperative and should start
asap. Consideration retraining of
station skills (for new build design) and
also for those who may still be at
school! Apprenticeships are a good
way to prepare people.

Trainers may also be available locally,
to assist this from now — e.g. those
with station background and skills, but
who might be in an age range that
means they’ll only see the first few
years of operation. Local people will

See response to Response ID 8 (7) and v
Response ID 22 (1).

One of the key benefits of the project is the
local employment which will keep more people
on the island that otherwise would have had to
leave for jobs

See response to Response ID 8 (7) and v
Response ID 41(7).
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also be good for morale and know the
community.

Involvement of the local businesses is
important, and their training
requirements to be efficient and
suitable suppliers for the new plant is
important, and they also need
information about what skills and
services are required in order to be
prepare.

100 N If this monstrosity is going to be built, Horizon’s Jobs and Skills strategy details v
then the least it could do is support proposals for training and upskilling of locals.
local business. They will be ruining our These are to be made available to the
island. employment pipeline in the timescales for the
Wylfa Newydd Project.
101 N Should be local. See response to Response ID 8 (7). v
102 N The promotion of local and regional See response to Response ID 8 (7), Response v

employment is essential to the
success of this project. The
consultation document however, does
not specify the mix of employment
opportunities for one to judge how
many will be higher up the food chain,
than just construction labourers. This
is a missed opportunity in the

ID 41 (7) and Response ID 85 (7).

Information regarding skill requirements and
the approximate timing of the need for each
skill is provided within chapter 8 of the MCD,
available as part of the Stage Two Pre-
Application Consultation materials.

There are 9 key stages for employment at
Wylfa Newydd, these are detailed below
beginning with the enabling works in early
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document, but more importantly a 2016 all the way to operation in early 2026.

selling point missed. Examples of the types of occupations are

given below with full details given in the MCD.

1. Enabling works from early 2016 to
mid-2019. E.g. Planners

2. Site levelling and grading from mid-
2018 to mid-2021. E.g. site
supervisors

3. Deep excavations from mid-2019 to
mid-2022. E.g. civil engineering
experts

4. MOLF Construction from mid-2018 to
mid-2023. E.g. Civil and structural
engineers.

5. Main Civil and Building Works from the
last quarter of 2019 to mid-2026. E.g.
All occupations and trades.

6. Mechanical and Electrical Works from
early 2020 to the end of 2026. E.g.
Mechanical and electrical engineers.

7. Pre-occupation testing from the end of
2023 to end of 2026. E.g.
commissioning engineers.

8. Start-up testing from early 2025 to the
end of 2027. E.g. commissioning
engineers.

Operation from early 2026 onwards.
E.g. the Horizon operational
workforce.
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Response

103 N 7

Local people should be used as far as
is possible, and very importantly,
people coming here from other parts of
the world should be informed BEFORE
THEY ARRIVE that they are coming to
a country that has its own traditions
and language (that it is not part of
England), and that, if they intend to
stay, then they are expected to learn
the language themselves and teach it
to their children. Unless this is done,
with such an influx of people, it is likely
to be the last nail in the coffin of the
language on the isle of Anglesey.

Regard had to comment Change | No
Change

See response to Response IDs 8 (7), 22 (1) v

and 41 (7).

With regard to effects on the Welsh language,
Horizon is carrying out the WLIA. The WLIA
identifies the potential effects of the Wylfa
Newydd Project on the Welsh language and
culture. However one of the key benefits of the
project is the local employment which will keep
more people on the island that otherwise
would have had to leave for jobs, and bring
back some of the welsh speakers that have
had to leave for jobs previously. The full
assessment is ongoing and will evolve in line
with design information and feedback to
consultation. The WLIA will help determine the
need for additional measures to reduce
negative effects and enhance positive effects
to the Welsh language and culture going
forward.

Initial measures to mitigate effects have been
identified and include provision of information
on the Welsh language and culture to
construction workers and, if appropriate, their
families. Examples for consideration include
the use of inductions and general awareness
packs, language and immersion courses,
bilingual public services; and through the
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104 N 1
105 N 7
106 N 7

Response

We think the project is a good idea for
the community in general as it brings
work to the area.

We would welcome the creation of
local employment as soon as possible
— it is important to ensure that the
experience and knowledge gained at
the current Wylfa station is kept on the
island and not lost by people moving
away or that those with experience of
working in the nuclear industry reach
their pension age before employment
opportunities appear at the new
station. It is important to keep work
locally and take advantage of local
knowledge.

| am concerned that the majority of the
new workforce would be brought in

Regard had to comment

provision of financial support for immersion
centres.

In addition, Horizon is developing a Welsh
Language and Culture Strategy which will
incorporate Horizon’s Welsh Language Policy.

Horizon has an established, independently-
chaired Welsh Language Steering Group that
has helped to guide the impact assessment
process and to ensure that local consultees
have wider input to the Wylfa Newydd Project.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 102 (7).

Horizon are in communication with Magnox
with regards to the decommissioning at Wylfa
and Trawsfynydd Power Stations and are
working to transfer skills as appropriate. Our
jobs and skills strategy identifies how we are
looking to engage the existing nuclear skill set
in North Wales. We will also endeavour to
engage with the Nuclear Decommissioning
Authority (NDA) regarding employment
opportunities across the region.

See response to Response ID 8 (7), and
Response ID 41 (7).

Change | No
Change
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Regard had to comment

Change | No

Change

109 N

10000 N

rather than offering employment to
local residents. Additionally if Anglesey
was to experience a population boost
due to work opportunities created by
Wylfa Newydd, what happens when
the construction work is completed.
Would this scenario result in people
who have come to Anglesey to gain
employment via Wylfa remain here
upon completion of their contract to
construct Wylfa Newydd and would be
therefore unemployed, adding a strain
to the island’s economy.

We welcome the opportunities that this
will bring to the local area and look
forward to seeing it happen.

Pleased that some new industry being
introduced to Anglesey, with job
opportunities and housing for todays
youth and young families. Grateful for
proposed by-pass at Llanfachraeth,
but not looking forward to the general
disruption!

One of the key benefits of the project is the
local employment which will keep more people
on the island that otherwise would have had to
leave for jobs.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

In formulating our highway proposals,
consideration has been given to safety,
capacity, impact on local communities, life
span of the existing carriageway and to
meeting the required design standard for the
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10001 N 7
10001 N 10
10001 N 13

Response

Good to see that opportunities will be
given for young people to gain skills
and hopefully find permanent jobs in
the area. Many people in the past
have gained sound lasting careers in
the power industry.

Good to see that use will be made of
sea transport again hopefully some
local sea going jobs will be made.

Hopefully the long term will see
continued use of local goods and
services in the running of the station.
Continued use of local college trained

Regard had to comment

duration of the construction programme (and
potentially beyond).

The road schemes have been designed to
provide a lasting benefit to both residents and
visitors to Anglesey. In particular, residents
who live in Llanfachraeth and Llanfaethlu
would benefit from reduced traffic movements
passing their homes, as by-passes would be
provided to route through traffic away from
these settlements.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

See response to Response ID 8 (7) and
Response ID 41 (7).

Current estimates suggest that some 60% to
80% of all construction materials (by weight)
including the vast majority of Abnormal
Indivisible Loads (AlLs) would be delivered via
the MOLF; which by nature will generate sea
going jobs.

See response to Response ID 8 (7).

The Wylfa Newydd Project also has the
potential to deliver significant and long-term

Change | No
Change
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10008 N

people give lasting jobs for as many
local people as possible.

Obviously of importance but not just
for the construction workforce: the
existing emergency service
infrastructure (police, fire, hospitals etc
etc) needs enhancement locally to
cope with the influx of people. This
enhancement could/should work to the
advantage of local employment.

benefits to local and regional communities,
including a long-term economic benefit through
the demand for local goods and services.
Horizon is committed to ensuring that the
Wylfa Newydd Project delivers benefits and
enhancements for communities throughout the
life of the Wylfa Newydd Power Station,
including positive legacy benefits.

Information regarding the type of employment v
opportunities and the approximate timing of

the need for each are provided within chapter

8 of the MCD as part of the Stage Two Pre-
Application Consultation materials. This

includes 840 ‘indirect’ employment

opportunities such as emergency service
infrastructure and the service industry.

Furthermore, the Socio-economic volume B1
within the PEI Report published at the Stage
Two Pre-Application Consultation identifies a
moderate adverse effect on the demand for
ambulance and policing services. Whilst the
demand for fire and rescue services would
cause minor adverse effects. Horizon has
prepared a Jobs and Skills Strategy to
enhance employment opportunities and
mitigate any adverse impacts.
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The PEI Report socio-economic assessment
has concluded that there would be no
significant effects on public services (school
places, GP and dental care, policing and
emergency services, leisure facilities) due to
the influx of construction workers because
Horizon has made a commitment to provide all
the additional services that would be required
to support the increased population.

A Health Impact Assessment Interim Report
has been undertaken to assess possible
impacts of the Wylfa Newydd Project on a
range of health issues including effects on
demand for medical and healthcare services.
Any increased pressure caused by the Project
on local or regional NHS services that could
affect the health of people on Anglesey or in
North Wales would be fully mitigated, for
example, by the use of on-site medical
facilities and an on-site ambulance.

We are considering how the local police can
be supported in managing perceived or actual
crime and antisocial behaviour associated with
the Wylfa Newydd Project. Volume B1 of the
PEI Report (Socio-Economics) refers to the
potential increase in crime as a result of the
increased workforce. We are continuing to
work with the North Wales Police to identify
appropriate mitigation in relation to policing
services.”
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10016

Statutory

Consultee?
[Y/N]

Question
[\ [o}

Response

This is a wonderful opportunity for
Anglesey if the vacancies can be filled
with local labour.

Having lost most of its industry over
the years this should bring prosperity
to the island.

| feel very strongly that local labour
should be used wherever possible.
Wylfa needs to take advantage of our
college and university students skills.

Local youth training.

Only a few workers will be local.

There won’t be any jobs for locals they
will probably be all Polish or Chinease

The local people of North Wales
should have been offerd the jobs first
then the rest of the UK, England and
the should be the rest of the E.U.

Regard had to comment Change | No

Change
Thank you for your response. Your comment is v
noted.

See response to Response ID 8 (7) and
Response ID 22 (1).

See response to Response ID 8 (7) v
See response to Response ID 8 (7) and v
Response ID 35 (7).

See response to Response ID 41 (7) and v
Response ID 8 (7).

See response to Response ID 41 (7). v
Direct employment opportunities associated v

with the construction of the Wylfa Newydd
Project have not commenced yet and are still
subject to the Project receiving Development
Consent Order (DCO).

Regarding Horizon’s plans to train and upskill
the necessary local workforce for the Wylfa
Newydd Project, see response to Response ID
8 (7) and Response ID 41 (7).
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10017 N 7
10025 N 7
10035 N 7

Much of the way Wylfa B has been
promoted in local and national press
has been about Job opportunity.

See page 5 of my response to ‘SPG’

As we have two young grandchildren
the training of the local youth is vital.
So they can have the choice of
remaining in the local area for future
employment.

| am not convinced you will seek to
employ local people, your employees
at the community event admitted you
will be creating accommodation for the
foreign workers you are intending to
bring to the site.

To date | have seen no evidence that
you intend to employ local people,
unlike the existing power station who
have been a very good employer of
local people.

See response to Response ID 8 (7).

See response to Response ID 8 (7) and
Response ID 35 (7).

See response to Response ID 8 (7) and
Response ID 41 (7).

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

Local workers are important to Horizon, as
they help to promote diversity in employment
opportunities and should create a work force
that represents and is reflective of the local
community. It also minimises the impact on the
local housing market to an acceptable level.

While we expect approximately 2,700
construction workers (25% of the peak
construction workforce) to be drawn from
Anglesey and neighbouring mainland
communities, many workers will not already
live in and around Anglesey (e.g. European
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workers) and will therefore require temporary
accommodation for the period of their work
On-Site. For some operation phases there is a
relatively large supply of local labour
compared to demand, but for the more
specialist mechanical and electrical works that
dominate at the construction peak the
proportion of local labour used will be lower.

They would be housed off-site in campus style
modular development, based on a minimum of
500 bed spaces per location, and designed for
temporary occupation. There would also be
provision of some permanent housing that
would be used in the short term by
construction workers.

The operational workforce is expected to total
up to around 850 people when fully
operational, comprising a combination of
Horizon staff and contractors, the vast majority
of whom Horizon would expect to be in either,
owner occupied or long term private rental
accommodation, and 45% are forecast to be
already living in the area.

10037 N 7 This is the crux of the build. The only Thank you for your response. Your comment is v
reason the island wants it. It is vital noted.
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10038 N 7

10039 N 7

that as many indigenous people are
employed here.

It is a good thing to have colleges and
organisations in place so that the
young local people have a chance of a
job at the development.

As with Wylfa power station training
and skills should be local to Anglesey.

All trainees then come from Anglesey
and trained on site and local colleges.

Anglesey has the right candidates and
skills required.

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 35 (7).

See response to Response ID 8 (7) and
Response ID 41 (7).

Horizon Nuclear Power has announced the
provision of £1m of funding for Grwp Llandrillo
Menai to help to facilitate the design,
construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its Llangefni Campus on
Anglesey.

As set out in the MCD, around 2,700
construction workers are anticipated to be
drawn from the existing local community on
Anglesey and the mainland. However some
specialist staff will be needed to undertake
bespoke activities, and temporary staff will be
used to fill short term requirements. Many of
these workers would be recruited from outside
of the region.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
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10040

10041

10042

10050

10051

Essential that locals (N. Wales) get as
many jobs as possible — less
‘immigrants”.

The island needs more job
opportunities so hopefully a new
power station will provide this.

My husband worked at the old Magnox
plant.

| fully support potential development of
local apprentices with the right skills
frameworks and delivery through local
college networks.

Strongly believe local should come
first.

What skills and training it’s all
tokenistic.

Regard had to comment

Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities.

See response to Response ID 8 (7) and
Response ID 41 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

See response to Response ID 8 (7).

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

Change | No
Change

v
v
v
v
v
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10054 N 1
10054 N 7
10057 N 7
10083 N 7
10084 N 1
10084 N 7

Your giving our children and young
people the crumbs left jobs — cleaning
cooking etc

It's all lies.

We accept that Wylfa Newydd
will/should provide jobs for local
people and as such, is to be
welcomed.

Obviously any training, skills
programmes that can be offered to
local people would be a good thing.

Use local workforce wherever
possible.

Would hope to see as much local
employment as humanly possible.

Opportunities for work.

Yes | believe that the island needs
work otherwise all the young will leave
and the island will become an old
folks’ home.

See response to Response ID 8 (7) and
Response ID 35 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

The overall workforce is anticipated to peak at
10,720. 6,370 staff are envisaged to be
involved in the construction of the first reactor
and 2,950 for the second reactor. There will be
250 construction support staff and 300
construction project managers. Horizon’s
operational staff will comprise 150 workers,
with 700 workers needed to operate the
associated developments.

See response to Response ID 8 (7) and
Response ID 22 (1).

See also response to Response ID 35 (7).
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10087 Y Letter

submitted

The Partnership believes that Horizon
could make a valuable contribution to
the promotion of Science Technology
Engineering and Maths subjects on
the Island through practical example,
not only through apprenticeships but
also by engagement at an earlier age
to demonstrate to students the careers
and prospects available to them.
Consideration could be given to how
the company can contribute to
furthering Education/Industry
understanding possibly by providing
practical secondments to teachers to
experience first-hand what the industry
involves...

...We welcome the ensuing economic
and job opportunities and believe that
if done in a way that minimizes
detrimental cultural effects it will
contribute positively to embedding a
major industry in the area in a
complementary fashion. Local support
to date has primarily been predicated
on the positive local employment
impacts. The current consultation
lacks detail, and does not create the

See response to Response ID 8 (7), Response v
ID 22 (1) and Response ID 35 (7).

Horizon has prepared an Education
Engagement Strategy that promotes engaging
with schools at an early stage to encourage
students to take the relevant STEM subjects
and be motivated to follow a further
training/career path in energy or related
industries.

With regard to the supply chain, Horizon
published its Supply Chain Charter in July
2015, setting out the working principles and
behaviours to be adopted by different
members of the supply chain in supporting
construction and operation of the Wylfa
Newydd Project.

In addition to the construction and operational
jobs required for the Power Station Site, there
are expected to be additional indirect job
opportunities, e.g. cooks, cleaners, barbers,
that will be made available as a result of the
investment on Anglesey and North Wales. The
impact of these jobs are being considered in a
socio-economic assessment, the preliminary
results of which are available as part of the
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necessary confidence that the desired  Stage One Pre-Application Consultation
outcomes in this area will be created. materials. The effect of indirect job
Further detail will be expected, opportunities is assessed as a minor beneficial

including programmes and effect.
interventions to ensure the project
(during the initial preparation, build,
and operation and maintenance
phases) achieve this. The associated
tendering/procurement processes and
conditions/clauses have to generate
the desired positive impacts (on the
local labour market and quality of life)
if local support, goodwill and
commitment is to be maintained...

... Whist accepting that the creation of
a substantial number of job
opportunities will inevitably lead to
disruption within the local jobs market,
the partnership is concerned at the
effect this will have for smaller local
companies who may have limited
resources to train new staff. We would
be interested to know how Horizon
might contribute to ensuring that the
economically inactive might be
equipped to fill posts in companies that
have lost staff to the new
development.

10089 N 7 We applaud Horizon's existing Thank you for your response. See response to v
investment in and collaboration with Response ID 8 (7).
local training providers particularly The Jobs and Skills Strategy in combination

Coleg Menai. We understand there will  yth the Supply Chain Charter and overarching
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be a training strategy but that it is not
yet available. We trust it will
encompass:

The critical importance of
induction training where people
are new to a role or location.

Relevant health and safety
training.

Familiarisation training should be
made available locally to raise
awareness and understanding of
employment prospects for
individuals and to assist local firms
to tender for labour and materials
contracts.

Emphasis on attainment of
vocational qualifications with
associated assessment of
competences.

Using modern technology as a
medium for delivering consistent
quality learner centred material.
Developing training/learning
materials early would be prudent.

We hope that Horizon will be an
exemplary employer in its policies and

Procurement Strategy will provide the
framework for Horizon'’s approach to training,
recruitment and employment. These strategies
are designed to enhance the potential for
direct local employment. This, would provide
long-term legacy benefits for the communities
on Anglesey and further afield with the
objective to manage and enhance potential
effects during the operation of the Power
Station.

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

An Employment and Skills Brokerage would be
developed to improve access to the
employment opportunities created by the
Project, Horizon will help to identify specific
skills shortages and seek to target recruitment
of trainees into these areas. This will boost the
availability of workers in the medium term and
in the longer term, increase the number of fully
trained workers. Horizon is also setting up a
Construction Skills and Employment Working
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practices towards its employees:
promoting equal opportunities,
communication and consultation,
avoiding zero hours’ contracts, paying
as a minimum the living wage and
promoting health and well-being. The
construction industry has a long hours
culture, second only to mining and
quarrying. There is a large body of
evidence that long hours contribute to
a high level of accidents, high absence
and low productivity. We believe
working hours should be closely
monitored and where prolonged
periods of working excessive hours
occur that management should
intervene. We trust that Horizon will
also require high standards amongst
its subcontractors. We believe that
Trade Unions will be supportive
partners in these matters.

We would encourage Horizon and its
sub-contractors to target recruitment in
the first instance, to the local and
regional labour pool, providing initial
training where there are skills gaps
that can be bridged within a
manageable timescale. Locally based
employees are more likely to have
stable family backgrounds, will incur
no relocation cost and will have no
integration problems with the local
community. They are likely to be more

Group, working closely with the North Wales
Economic Ambition Board.

Horizon will be highly regulated as a Nuclear
Site Licensee and Environmental Permit
holder, particularly with regards to ensuring
that all statutory and regulatory requirements
are met in terms of health and safety, nuclear
safety, environment, quality, export controls
and security.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities. It is anticipated that this building
would provide the venue for a variety of
training including inductions, safety training,
supervisory and management training, and
specific technical courses. Horizon is
committed to providing education and training
to ensure necessary skills for the Wylfa
Newydd Project via the principles outlined in
the Jobs and Skills Strategy, Education
Engagement Strategy and the accompanying
Supply Chain Charter.
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effective than individuals engaged in Horizon is developing a scheme to sponsor

long weekend commutes from a young people from North Wales who wish to

distant home-base. However we do study STEM vocational subjects at Coleg

recognise that some skill sets will Menai and other centres of further education,

require importing labour from afar as and the study of electronic and control

will meeting temporary short term peak engineering; such as the courses at Bangor

construction activity. University. Horizon intends to bring people into
its operational workforce via established
educational and vocational training
programmes. This solid foundation of
academic or practical training (or a
combination of the two) would be the basis for
further job-specific training and development
with Horizon, a company committed to the long
term professional development of its staff.

Horizon launched both a graduate and
apprenticeship scheme in 2016, with an initial
in-take of 10 apprentices and 5 graduates to
join the schemes. The graduates will join the
operations and engineering teams at the Wylfa
Newydd site office and Horizon’s headquarters
in Gloucester. The apprentices are from
Anglesey, Gwynedd and Conwy, and were
chosen following a competitive selection
programme run by Horizon earlier in 2016.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
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a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.

The following site operation hours and shift
patterns are expected for initial activities
during Main Construction:

« earthworks — daylight hours only (single day
shift — 7 days/week assumed for assessment
purposes);

» marine (dredging) — 24 hour operation, 7
days a week;

» marine (activities other than dredging) —
single day shift — 7 days/week assumed for
assessment purposes; and

* large concrete pours during the construction
phase — yet to be confirmed but likely to be a
24 hour operation, 7 days a week.

Overarching shift patterns are likely to be as
follows:

« the current assumption for Main Construction
works is that the site will operate an 11 day
fortnight (i.e. 11 days on, 3 days off, including
a stagger).

* the current working assumption is a
staggered shift start with 3 start times at 07:00,
07:30 and 08:00; this may change once the
Engineering, Procurement and Construction
contractor has fully assessed the project
requirements and constraints.
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10090 N 7 So far, so good! I'm a STEM
Ambassador and like what I’'m seeing.
10091 N 7 Large numbers of suitably skilled

people will not be available locally.
There will inevitably be a large
imported workforce.

Doctors, dentists, hospitals, leisure
services, libraries — all of them even
now creaking under strain. How will
they cope with another 6000 workers
and even their families?

How will locals react to a polish deli on
the High Street?

* staggered night shifts starting at 16:30, 17:00
and 17:30, with certain trades required to work
through the night, for example when
continuous concrete pours are needed.

See response to Response ID 8 (7). v

See response to Response ID 8 (7) and v
Response ID 41 (7).

As set out in the MCD, around 2,700 workers
are anticipated to be drawn from the existing
local community on Anglesey and the
mainland.

Horizon'’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

In response to local concerns about impact on
services, we are proposing a combination of
measures to reduce impact on local services.
Each site would accommodate a campus style
development with a range of facilities for
workers to ensure that effects on existing local
services are limited as far as possible.
Services provided on site would include
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catering and dining facilities, a medical
treatment/first aid room and laundry facilities.
Horizon’s site at Rhosgoch would also include
integral leisure facilities.

It is intended that the campus would operate
as independently as possible, limiting the need
to use existing services and community
facilities. However the potential effects of the
Wylfa Newydd Project construction and
operational workers on public services has
been analysed as part of the PEIl assessment
(volume B1 Socio-Economics) which forms
part of the Stage Two Pre-Application
Consultation.

This assessment has concluded that there
would be no significant effects on public
services (school places, GP and dental care,
policing and emergency services, leisure
facilities) due to the influx of construction
workers because Horizon has made a
commitment to provide all the additional
services that would be required to support the
increased population. Horizon is currently
discussing potential mitigation options with the
relevant service providers to reduce the effects
of construction workers on services during
construction. This is likely to involve a
combination of measures, including on-site
emergency health care provision and
enhancements to existing services where
appropriate. Horizon is discussing a suitable
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enhancement of services with the NHS Wales
University Health Board.

Full details of the effects on public and
emergency services are assessed in the
Socio-economic volume of the PEI Report
alongside an assessment of the potential
health effects of air quality, noise and vibration
and socio-economics and health services in

the HIA.
10094 N 7 If nuclear power has a future in the See response to Response ID 8 (7). v
UK, we should be investing in skills With regard to the supply chain, Horizon
and training in all aspects of the supply  pyblished its Supply Chain Charter in July
chain and in power station plant 2015, setting out the working principles and
operations and maintenance. behaviours to be adopted by different

members of the supply chain in supporting
construction and operation of the Wylfa
Newydd Project.

10094 N 9 | would prefer to see a rail line Thank you for your response. Your comment is v
included. This could bring the following noted.
benefits: Additional tourist attraction The Stage Two Pre-Application Consultation
opportunities; Additional employment  pg| Report notes that direct revenue to
opportunity for construction and tourism accommodation providers is estimated
operation or railway. to increase by around £12 million per year at

peak, and potential creation or safeguarding
jobs in this sector as a result. However there is
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a risk that tourism providers ‘trade down’ in
terms of the quality of their accommodation
which would have a long-term adverse effect
on the sector locally. A Tourism Strategy is
being developed to mitigate adverse effects
and enhance beneficial effects on the tourism
sector on Anglesey.

This will be taken into consideration in the
employment opportunities, direct and indirect,
related to the Wylfa Newydd Project.

There are no current plans as part of the North
Wales Joint Local Transport Plan (LTP) or
Network Rail to re-open the disused Amlwch
branch line.

The potential reopening of the Gaerwen to
Amlwch railway for freight was considered by
Horizon (report prepared by Halcrow, May
2010), and for passenger use by Network Rail
in a report dated November 2010.

The Halcrow report concluded that the
reopening of the line for rail freight would still
require a 4km journey by road along the
A5025 as the line did not pass close to the
Power Station Site. Due to the MOLF being
able to accommodate the vast majority of
construction materials, there would be limited
opportunities for transporting the remaining
materials by rail.

The Network Rail report considered the
reopening of the passenger railway between
Gaerwen and Llangefni, estimating a cost of
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10099 N 7 Yes. Itis vital to secure training and
regional employment where possible.
Granted the size of the work force may
not all be drawn from the local area.
All must be done to give local people
(youngsters particularly) a fair and first

chance.

10111 N 7 There won’t be any jobs for locals they

will probably be all Polish or Chinease

10112 N 7 We believe as parents of young
children skills or training will be of the
upmost importance for their possible
future employment, they will then be

able to choose after higher education

around £25m. It is therefore highly unlikely that
reopening the line as far as Amlwch would
offer a cost-effective solution for passenger
use for the Wylfa Newydd Project.

A decision to incorporate rail will be made
within a further review of freight requirements
to assess if road-based freight has the
opportunity/ability to transfer to rail. If
undertaken, this would include necessary
engagement with relevant statutory
stakeholders and subsequent consultation.

See response to Response ID 8 (7) and v
Response ID 41 (7).

See response to Response ID 41 (7). v

See response to Response ID 8 (7) and v
Response ID 35 (7).
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10113 N 7

10116 N Letter
submitted

10117 N 7

to stay in their area or seek their
fortunes further afield.

| feel that your influence upon young
people is too great. You give the
impression that the only employment
available is at Wylfa.

Like so many of the local people, |
remain sceptical that enough of the
employment will go to local people,
only time will tell.

It is essential for the survival of the
local community that Horizon
maximises local employment
opportunities and makes full use of the
supply chain. The company should
support local people and businesses in
any way possible and work with them
to help them secure contracts and
opportunities. Training opportunities
should be offered to local people now
so that they have the necessary skills
and knowledge to gain employment on
site as the projects gets underway.
(Training in all trades that will be

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 41 (7). The Jobs and Skills
Strategy in combination with Horizon’s Supply
Chain Charter and overarching Procurement
Strategy will ensure that employment
opportunities across the trades and industries
are highlighted, including those indirect
opportunities that are located across the island
and on the mainland.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 41 (7).

Thank you for your response. Your comments
are noted.

See response to Response ID 8 (7), Response
ID 41 (7) and Response ID 90 (7).

It is anticipated that this building would provide
the venue for a variety of training including
inductions, safety training, supervisory and
management training, and specific technical
courses. Horizon is committed to providing
education and training to ensure necessary
skills for the Wylfa Newydd Project via the
principles outlined in the Jobs and Skills
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required on site, not just nuclear and
engineering specific).

The question was asked whether there
will be a new training centre on site.
Wylfa Newydd will be an exciting
development worldwide, and will
provide an opportunity to also train
operatives for future builds elsewhere
in the world. Such facilities would also
be available for local trainees.

Prior to Wylfa being developed,
Anglesey was a relatively deprived
area with low population and low
wages. When Wylfa was developed, a
large number of people working in
construction and agriculture were lost
to the nuclear industry. A number of
local employers could not compete
with the wages offered. Such
businesses need to be supported by
Horizon to gain the skills necessary to
compete for opportunities on site.

When the construction of Wylfa was
completed, the immediate area saw a
dramatic increase in unemployment as
workers and their facilities had moved
into, and became part of the local
community. This potential issue of

Regard had to comment Change | No

Change

Strategy and the accompanying Education
Engagement Strategy.

The on-site Training and Simulator Building
would house two full scope simulators and
would accommodate the personnel and
resources required to support the operation of
the simulators and all associated training
activities. The facility would operate 24 hours a
day in the case of a full simulation exercise.

The simulators would also be used to train
Power Station operators, and they are
therefore required early in the construction
schedule. The facility would need to be
operational before 2020 to allow sufficient time
for the first set of operational staff to be fully
trained in readiness for the commissioning
activities in the final stages of Main
Construction.

The Stage Two Pre-Application Consultation
PEI Report socio-economic assessment
considers the effect of employment
displacement using survey responses,
consideration of the existing turnover in the
market and recognition of the local concerns
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unemployment also needs to be raised on the issue. The significance of

addressed through training and displacement effects on the local economy is

preparation for other employment assessed as minor to moderate adverse, with

opportunities when the construction of  the potential through mitigation to reduce the

Wylfa Newydd is completed. significance to minor adverse. The creation of

opportunities for smaller local suppliers to
access opportunities created by the Wylfa
Newydd Project would serve to reduce
displacement. Further consideration of this is a
key aspect of the supply chain engagement
activities with local and wider consultees that
we are currently undertaking.

One of the key legacy benefits of the project is
the local employment which will keep more
people on the island that otherwise would have
had to leave for jobs.

10118 N 7 Use of local labour. See response to Response ID 8 (7). v
10121 N 7 | would like to see as much local See response to Response ID 8 (7) and v
labour and skills used in the project. | Response ID 41 (7).

understand that their will be a need to
bring people in for the project but |
hope this doesn’t include cheap
foreign labour. The UK has lots of
skills and people who require work.

Our recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

10124 N 7 | think local tradesmen should be See response to Response ID 8 (7). v
used, especially in the construction
phase.
10126 N 7 Good for island. Thank you for your response. Your comment is v
noted.
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10127 N 7

10129 N 7

10131 N 7

10133 N 7

Important that local (Anglesey and
wider North Wales) employment
opportunities are emphasised. Future
employers should engage with local
education providers now to ensure
young people have the basics in place.

Encourage workers to spend leisure
time on the island/North Wales
including holiday lets, vouchers for
local businesses etc, particularly out of
season.

Local people need jobs and suitable
training to enable them to take up
those jobs.

Go with the flow. Absolutely essential.

Appreciate there are employment
opportunities for Anglesey as a whole
but will be damaging to my business

See response to Response ID 8 (7).

Regarding the encouragement to spend
leisure time on Anglesey, this has been taken
into consideration by Horizon through
providing sports and leisure facilities at the
Temporary Workers’ Accommodation sites and
identifying opportunities to upgrade existing
leisure facilities or creating new ones to offset
the closure of the existing Wylfa Sports and
Social Club.

Worker induction packs and the on-site
Temporary Workers’ Accommodation travel
planners will have information regarding the
local area to encourage people to explore the
island on weekends.

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7).

Thank you for your response. Your comment is
noted.

v
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running holiday accommodation in See response to Response ID 10094 (9).

Cemaes. The demand for accommodation and services

anticipated as a result of the construction
workers is likely to provide a major benefit for
tourism accommodation providers, taking up
some much underutilised spare bed space
capacity, especially in the off-season months.
For more information, see the Construction
Workers Accommodation Strategy available
alongside the Stage Two Pre-Application
Consultation materials.

Please see Appendix 4 — Associated
Development, Response ID 17 (1) regarding
the Construction Worker Accommodation
Management Portal which will help match
construction workers with available
accommodation across many housing types.

The Stage Two Pre-Application Consultation
PEI Report notes that direct revenue to
tourism accommodation providers is estimated
to increase by around £12 million per year at
peak, and potential creation or safeguarding
jobs in this sector as a result. However there is
a risk that tourism providers ‘trade down’ in
terms of the quality of their accommodation
which would have a long-term adverse effect
on the sector locally. A Tourism Strategy is
being developed to mitigate adverse effects
and enhance beneficial effects on the tourism
sector on Anglesey.

10134 N 7 Horizon’s existing investment in and Thank you for your response. See response to v
collaboration with local training Response ID 8 (7) and ID 22 (1).
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providers particularly Coleg Menai is to
be welcomed. A training strategy
should be prepared to include:
Induction training where people are
new to a role or location; Relevant
training in nuclear and conventional
safety; Familiarisation training to raise
awareness and understanding of
employment prospects for individuals
and to assist local firms to tender for
labour and materials contracts.

| hope that Horizon will be an
exemplary employer in its policies and
practices towards its employees:
promoting equal opportunities,
communication and consultation,
avoiding zero hours’ contracts, paying
as a minimum the living wage and
promoting health and well-being.
Working hours should be closely
monitored and excessively long hours
avoided. Horizon should also require
high standards amongst its sub-
contractors.

Horizon and its sub-contractors should
target recruitment in the first instance,
to the local and regional labour pool,
providing initial training where there

Regard had to comment Change | No

Change

The Jobs and Skills Strategy in combination
with the Supply Chain Charter and overarching
Procurement Strategy will provide the
framework for Horizon'’s approach to training,
recruitment and employment. These strategies
are designed to enhance the potential for
direct local employment. This, would provide
long-term legacy benefits for the communities
on Anglesey and further afield with the
objective to manage and enhance potential
effects during the operation of the Power
Station.

Horizon’s recruitment policy is based on the
principles of equal opportunities and individual
merit, seeking to attract the best candidate for
a given position.

An Employment and Skills Brokerage would be
developed to improve access to the
employment opportunities created by the
Project, Horizon will help to identify specific
skills shortages and seek to target recruitment
of trainees into these areas. This will boost the
availability of workers in the medium term and
in the longer term, increase the number of fully
trained workers. Horizon is also setting up a
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are skills gaps that can be bridged Construction Skills and Employment Working

within a manageable timescale. Group, working closely with the North Wales

Locally based employees are more Economic Ambition Board.

likely to have stable family
backgrounds, will incur no relocation
cost and will have no integration
problems with the local community.
They are likely to be more effective
than individuals engaged in long
weekend commutes from a distant
home-base.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities. It is anticipated that this building
would provide the venue for a variety of
training including inductions, safety training,
supervisory and management training, and
specific technical courses. Horizon is
committed to providing education and training
to ensure necessary skills for the Wylfa
Newydd Project via the principles outlined in
the Jobs and Skills Strategy, Education
Engagement Strategy and the accompanying
Supply Chain Charter.

Horizon is developing a scheme to sponsor
young people from North Wales who wish to
study STEM vocational subjects at Coleg
Menai and other centres of further education,
and the study of electronic and control
engineering, such as the courses at Bangor
University. Horizon intends to bring people into
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its operational workforce via established
educational and vocational training
programmes. This solid foundation of
academic or practical training (or a
combination of the two) would be the basis for
further job-specific training and development
with Horizon, a company committed to the long
term professional development of its staff.

Horizon launched both a graduate and
apprenticeship scheme in 2016, with an initial
in-take of 10 apprentices and 5 graduates to
join the schemes. The graduates will join the
operations and engineering teams at the Wylfa
Newydd site office and Horizon’s headquarters
in Gloucester. The apprentices are from
Anglesey, Gwynedd and Conwy, and were
chosen following a competitive selection
programme run by Horizon earlier in 2016.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.
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The following site operation hours and shift
patterns are expected for initial activities
during Main Construction:

» earthworks — daylight hours only (single day
shift — 7 days/week assumed for assessment
purposes);

» marine (dredging) — 24 hour operation, 7
days a week;

» marine (activities other than dredging) —
single day shift — 7 days/week assumed for
assessment purposes; and

* large concrete pours during the construction
phase — yet to be confirmed but likely to be a
24 hour operation, 7 days a week.

Overarching shift patterns are likely to be as
follows:

* the current assumption for Main Construction
works is that the site will operate an 11 day
fortnight (i.e. 11 days on, 3 days off, including
a stagger).

* the current working assumption is a
staggered shift start with 3 start times at 07:00,
07:30 and 08:00; this may change once the
Engineering, Procurement and Construction
contractor has fully assessed the project
requirements and constraints.

» staggered night shifts starting at 16:30, 17:00
and 17:30, with certain trades required to work
through the night, for example when
continuous concrete pours are needed.
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10155 N 7 Employment: Horizon says in the
consultation document that the Wylfa
Newydd project will create significant
medium and long term employment in
North-West Wales and inject many
million pounds per year into the local
economy. It claims up to 1,000
permanent jobs and approximately
1,000 additional jobs could be created
during periods of outage for
maintenance, presenting opportunities
to draw on the experienced local skills
base. Several thousand construction
workers would be required, and
numbers could reach 8,500 during
peak periods (but would be around
4,000 most of the time). There would
also be considerable additional
opportunities generated for supporting
businesses, such as catering, facilities
management and logistics. The
population of Anglesey is around
70,000 and around three quarters of
them are Welsh speakers. So the
equivalent of up to 6% of the
population is likely to come mostly
from outside of the area for a seven
year period 2017-25, and up to 12%

Regard had to comment Change | No

Change
Thank you for your response. Your comment is v
noted.

See response to Response IDs 8 (7), ID 41
(7), ID 10087 (7) and ID 10117 (7).

Furthermore, a training centre is proposed for
the Wylfa Newydd Project on the Power
Station Site. Horizon is committed to providing
education and training to ensure necessary
skills for the Wylfa Newydd Project via the
principles outlined in the Jobs and Skills
Strategy and the accompanying Education
Engagement Strategy.

The Education Engagement Strategy
promotes engaging with schools at an early
stage to encourage students to take the
relevant STEM subjects and be motivated to
follow a further training/career path in energy
or related industries. This will provide a more
long-term education and training programme,
which while useful for employment at Wylfa
Newydd, will provide a solid educational
foundation for all learners.

Horizon is also working with consultees to
develop and implement a Welsh Language
and Culture Strategy to further mitigate
negative effects. This would include measures

© Horizon Nuclear Power Wylfa Limited

Page 69



Consultation Document

Appendix 001 — Jobs, Skills and Employment

Question
[\ [o}

Statutory

Consultee?

Response

Regard had to comment Change | No

Change

[Y/N]

will come from outside of the area at
the peak of construction. This is likely
to have a detrimental impact on critical
issues like the availability of housing
and the cost of rents. In the long term,
the Wylfa Newydd Project says it
would also contribute to the Isle of
Anglesey County Council's (IACC's)
aspiration to create "a world-renowned
centre of excellence for the production,
demonstration and servicing of low
carbon energy". Until 1996 Anglesey
was a District in the County of
Gwynedd. In September 1976 the
Gwynedd Planning Officer published a
report entitled "The Impact of a Power
Station on Gwynedd". This report
looked at evidence from the four big
construction projects in the County
around that time: Trawsfynydd (1959-
63) and Wylfa (1963 -69) - both
nuclear power stations - Anglesey
Aluminium Smelter (1969 - 71) and the
Dinorwig Pumped Storage Scheme
(1974-80). He observed that while
these projects were in place local
unemployment only dropped a little.
The completion of the large scale
construction schemes in the County
has often been followed by a rapid rise
in unemployment. The situation is
much worse in a period of economic
depression since it is difficult to create

such as providing materials for in-migration
workers that promote benefits and awareness
of the Welsh language and bilingualism to
families moving to the area. Employment
opportunities would also be promoted at the
Wylfa Newydd Development Area to the local
population, particularly young people, which
would help to reduce out-migration of Welsh
speakers.

Horizon has announced the provision of £1m
of funding for Grwp Llandrillo Menai to help to
facilitate the design, construction and
associated infrastructure of a brand new
purpose-built, state of the art Engineering
Centre adjacent to the existing Energy Centre
at its Llangefni Campus on Anglesey. This
centre will provide an accessible form of
training to the local community.

Many skilled trades required for the Project are
also in demand in other major UK
infrastructure construction projects, including
steel fixers, form-workers and scaffolders.

Training for these trades is lengthy and
generally includes an apprenticeship of at least
two years and substantial on-the-job
experience. Horizon and its construction
partners will assess the practicability of
training people in skilled trades, which will
inform the balance of trainee positions related
to the Project.
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new jobs for local workers and migrant
workers tend to stay in the area,
adding to the number of unemployed.
The pattern of events is well illustrated
by the recent employment history in
Gwynedd. Thus, while it is difficult to
prove conclusively, the evidence
suggests that the long term effect of
the major construction schemes in
Gwynedd has been to help prevent the
growth of employment in more stable
industries as a result of the impact of
large scale construction projects on
low wage levels and labour supply". In
other words past experience suggests
that building a new nuclear power
station at Wylfa could actually have a
detrimental effect on employment in
the long term. Local companies cannot
compete with the high wages offered
on construction projects, so even if
these projects are required to hire as
much local labour as possible, rather
than importing skills from outside, the
projects can still have a detrimental
effect. High wages on construction
projects can hasten the decline of local
companies. Perhaps more serious, in

By nature of the construction industry, the
maijority of construction workers involved in
construction of the Wylfa Newydd Project
would be mobile. They would be engaged for a
period of time during the phases that require
their specific skills. Following completion of
this activity, they would be likely to move onto
another project, which may be outside the
North Wales region. Very few directly-
employed construction jobs are static.
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Question
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Response

an area where a construction project is
creaming off skilled and unskilled
workers by offering high wages, this
will act as a deterrent to new firms
moving into the area. People Against
Wylfa B (PAWB) has produced an
alternative 'Manifesto for Sustainable
Employment' for the area, which the
[details redacted] welcome. It is
available at the following weblink:
http://stop-wylfa.org/wp/wp-
content/uploads/2012/06/Maniffesto-
Mon.pdf

The project should train people so that
the legacy leaves a relevant skilled
force.

The proposals do not include jobs the
island needs in 5 years except those
for Wylfa. More research on needs in 5
years to make training relevant.

Regard had to comment

See response to Response IDs 8 (7), 41 (7),
10087 (7) and 10117 (7).

The PEI Report emphasises that Horizon is
developing strategies to enhance the potential
for direct local employment. This, would
provide long-term legacy benefits for the
communities on Anglesey and further afield
with the objective to manage and enhance
potential effects during the operation of the
Power Station Site.

There are 9 key stages for employment at
Wylfa Newydd, these are detailed below
beginning with the enabling works in early
2016 all the way to operation in early 2026.
Examples of the types of occupations are
given below with full details given in the MCD.

Change | No

v

Change
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1. Enabling works from early 2016 to
mid-2019. E.g. Marine and
environmental experts

2. Site levelling and grading from mid-
2018 to mid-2021. E.g. site
supervisors

3. Deep excavations from mid-2019 to
mid-2022. E.g. civil engineering
experts

4. MOLF Construction from mid-2018 to
mid-2023. E.g. Civil and structural
engineers.

5. Main Civil and Building Works from the
last quarter of 2019 to mid-2026. E.g.
All occupations and trades.

6. Mechanical and Electrical Works from
early 2020 to the end of 2026. E.g.
Mechanical and electrical engineers.

7. Pre-occupation testing from the end of
2023 to end of 2026. E.g.
commissioning engineers.

8. Start-up testing from early 2025 to the
end of 2027. E.g. commissioning
engineers.

Operation from early 2026 onwards. E.g. the
Horizon operational workforce.
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10172 N 7 Pleased that the project intends to See response to Response IDs 8 (7), 41 (7), v
employ locally and regionally where 10087 (7) and 10117 (7).
possible.
No doubt opportunities for supplying Horizon’s recruitment policy is based on the
specialized high tech skills and principles of equal opportunities and individual
products will be offered to UK co’s merit, seeking to attract the best candidate for
(and EU?) if possible, on a competitive 5 given position.
basis.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities. It is anticipated that this building
would provide the venue for a variety of
training including inductions, safety training,
supervisory and management training, and
specific technical courses. Horizon is
committed to providing education and training
to ensure necessary skills for the Wylfa
Newydd Project via the principles outlined in
the Jobs and Skills Strategy, Education
Engagement Strategy and the accompanying
Supply Chain Charter.

10174 N 7 This project should bring [illegible] to See response to Response IDs 8 (7), 41 (7), v
the local area and the island first. 10087 (7) and 10117 (7).
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Regard had to comment

10175 Y

It should be made known what jobs
will be needed for the
planning/building and operation and to
have a training scheme in
collaboration with local institutions to
train for this.

We endorse the proposals in the
consultation document relating to skills
and training, but we would reiterate the
need for a focus on the immediate
area.

The scale of the manpower
requirement is such that it is hugely
disproportionate to the workforce
available in the immediate area, but
measures need to be in place to
ensure that local personnel are not
overlooked e.g. Put together a
training/sponsorship programme for a
number of individuals (possibly up to
5) guaranteed from the Mechell Ward
to offer skills training to work on site
e.g. tuition paid, training paid, work
experience offered, long term job
prospect.

See response to Response IDs 8 (7), 41 (7), v
10087 (7) and 10117 (7).

Coleg Menai will also be providing a module
course in university readiness with an
emphasis on nuclear energy, supported by
Horizon; re-training in relevant skills for adults;
drop-in construction courses to encourage an
increased interest in engineering; and funding
for research and development initiatives.

Horizon is working closely with Grwp Llandrillo
Menai to develop initiatives such as funding
and support towards construction of a new
Engineering Centre at Coleg Menai and
continuing Horizon’s support to the
apprentices at Cwmni Prentis Menai.

Horizon has formalised its established
relationships with Further Education and
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[Y/N]

10176 Y 1
10176 Y 7
10177 Y 7

Tref Alaw Community Council are
generally in favour of the project as it
will bring much needed employment to
the region.

We believe that training for the skills
should start as young as possible to
encourage people to believe that there
will be future for long term local
employment and that suitably trained
local children will be able to remain on
the island.

The Project provides a unique
opportunity to include a wide range of
land management skills and training

Higher Education providers in North Wales
through the establishment of Memoranda of
Understanding (MoU) with Grwp Llandrillo
Menai (particularly Coleg Menai) and Bangor
University. The MoUs provide for collaboration
between Horizon and these strategic partners
in areas including student and graduate
employability, apprenticeships, joint activity in
education and STEM engagement,
sponsorships and sponsored research.
Launched in partnership with Coleg Menai,
Horizon’s Technical Apprenticeship Scheme is
a three year programme which represents the
start of Horizon’s long term commitment to
recruiting driven, talented young people to
work on the Wylfa Newydd Project.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 35 (7).

Thank you for your response. Your comment is
noted.
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within its portfolio. This could include
opportunities for ecological or other
environmental apprenticeships ranging
from marine to terrestrial and including
educational work.

See response to Response IDs 8(8) and 41
(7).

Horizon expects that by the time the first unit is
operating, around 700 apprentices will have
been taken on for Wylfa Newydd, principally
for construction and related trades, including
civil and other engineering disciplines. These
numbers are across Horizon and the totality of
its supply chain, with Horizon employing the
operational, as opposed to construction,
workforce. The first Horizon apprentices, who
are all from Anglesey, Gwynedd and Conwy,
started earlier in 2016 and supply chain
apprenticeships are expected to start in late
2016.

There are 9 key stages for employment at
Wylfa Newydd, these are detailed below
beginning with the enabling works in early
2016 all the way to operation in early 2026.
Examples of the types of occupations are
given below with full details given in the MCD.

9. Enabling works from early 2016 to
mid-2019. E.g. Marine and
environmental experts

© Horizon Nuclear Power Wylfa Limited

Page 77



Consultation Document Appendix 001 — Jobs, Skills and Employment

Statutory Question | Response Regard had to comment Change | No

Consultee? | No Change
[Y/N]

10. Site levelling and grading from mid-
2018 to mid-2021. E.g. site
supervisors

11. Deep excavations from mid-2019 to
mid-2022. E.g. civil engineering
experts

12. MOLF Construction from mid-2018 to
mid-2023. E.g. Civil and structural
engineers.

13. Main Civil and Building Works from the
last quarter of 2019 to mid-2026. E.g.
All occupations and trades.

14. Mechanical and Electrical Works from
early 2020 to the end of 2026. E.g.
Mechanical and electrical engineers.

15. Pre-occupation testing from the end of
2023 to end of 2026. E.g.
commissioning engineers.

16. Start-up testing from early 2025 to the
end of 2027. E.g. commissioning
engineers.

17. Operation from early 2026 onwards.
E.g. the Horizon operational

workforce.
10180 Y 7 It is essential for the survival of the See response to Response ID 8 (7) and v
local community that Horizon Response ID 41 (7).

maximizes local employment
opportunities and makes full use of the

: Horizon Nuclear Power has announced the
supply chain.

provision of £1m of funding for Grwp Llandrillo
Menai to help to facilitate the design,
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Regard had to comment

Relevant training in nuclear and
conventional safety.

We welcome the fact that arrangement
are ongoing with Coleg Menai.

Training opportunities should be
offered to local people now so that
they have the necessary skills and
knowledge to gain employment on site
as the projects gets underway.

We would encourage Horizon and its
sub-contractors to target recruitment in
the first instance, to the Anglesey
residents.

construction and associated infrastructure of a
brand new purpose-built, state of the art
Engineering Centre adjacent to the existing
Energy Centre at its Llangefni Campus on
Anglesey. This centre will provide an
accessible form of training to the local
community.

In order to train the operational and specialist
workforce, Horizon is proposing a Training and
Simulator building that would contain two full
scope simulators of the UK ABWRs, together
with a range of classrooms and training
spaces. This building would need to be
available by the middle of 2020 to allow
sufficient time for the first set of operational
staff to be trained prior to commissioning
activities. It is anticipated that this building
would provide the venue for a variety of
training including inductions, safety training,
supervisory and management training, and
specific technical courses. Horizon is
committed to providing education and training
to ensure necessary skills for the Wylfa
Newydd Project via the principles outlined in
the Jobs and Skills Strategy, Education
Engagement Strategy and the accompanying
Supply Chain Charter.
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10183 Y Letter
submitted

Not totally happy with the new build,
however in favour of the benefits as in
creating much needed employment.
Anglesey to have priority for
employment. Stress that the
contractors are local.

The Welsh Ambulance Services NHS
Trust is the statutory provider of
emergency pre-hospital care, planned
patient transport and NHS-Direct
services to the population of Anglesey
and the wider principality of Wales. As
a statutory partner the Trust welcomes
the opportunity to provide feedback on
Horizon's Stage One pre-application
consultation material and the
arrangements as we understand them.
Presently the Trust does not have
capacity or the specialist support
readily available to meet the
anticipated challenges described
above and will require additional
financial support to do so. We
therefore consider that to align this
work with other planned assessments
that will be taking place by the Isle of
Anglesey Council, the emergency
services and other community
stakeholders to understand the impact
of the construction on their services
would be of benefit.

Thank you for your response. Your comment is
noted.

See response to Response ID 8 (7) and
Response ID 41 (7).

See response to Response ID 10091 (7).

The Socio-economics volume B1 of the PEI
Report assesses the pressures within the
existing health care and emergency services
systems. Ongoing work is identified with key
providers to identify the full extent of the
effects, and therefore the mitigation required to
reduce adverse effects.

Potential effects identified in the PEI Report
could act together and affect human health.
These are discussed in the HIA Interim Report.
This could potentially include noise, vibration,
air quality, socio-economic and visual effects
acting together.

The HIA is a process to identify and assess
the potentially significant beneficial and
adverse effects of the Wylfa Newydd Project
on health and wellbeing.
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The effect on ambulance services is assessed
as moderate adverse in the PEI Report. This is
because the HIA Interim Report notes that the
construction workforce would use NHS
ambulance and A&E hospital services.
However, there will be provision of emergency
health care On site, including an On-site
ambulance. It is therefore, expected that the
use of emergency services will be limited to
cases where the on-site team is not able to
treat. However, this would not adversely affect
other users of these services (e.g. emergency
response times or treatment waiting times) as
we are committed to supporting these services
to meet the emergency healthcare needs of
the construction workforce.

The PEI Report emphasises that Horizon is
developing strategies to enhance the potential
for local employment. This includes ‘indirect’
employment opportunities such as emergency
service infrastructure and responders.

Health service planning discussions are in
progress with Betsi Cadwaladr University
Health Board
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10186 N 7

Response

This is a key issue as the main vehicle
to provide potential benefits for
communities locally, regionally, and
even nationally. More clarity on this
issue is vital. At the moment, the new
build project is in the initial phase and
it's difficult to see what kind of
scenarios are realistic and what overall
skill improvements can be achieved.

The ongoing Cwmni Prentis Menai
apprenticeship programme, and the
plans for future education and skills
programmes, have important potential.

In the Jobs and Skills Strategy, | would
suggest providing a comprehensive
baseline assessment of the existing

Regard had to comment

(BCUHB) and other service providers to
determine how and where services would be
provided for construction workers. The options
being considered include the enhancement of
existing services or dedicated health care
provision at the Temporary Workers’
Accommodation. As service planning
discussions are ongoing it is too early to
describe the detail of specific mitigation.
However, we will meet the workforce health
care and dental care needs by whatever
mechanism is agreed with BCUHB. Through
these discussions, we have been able to
discuss potential effects, concerns and ways
of reducing any adverse effects and enhancing
potential opportunities.

See response to Response ID 8 (7), Response
ID 41 (7) and Response ID 102 (7).

Horizon recognises that delivering community
benefit is a key part of the Wylfa Newydd
Project and will do so in compliance with
relevant planning law, policy and guidance.
Horizon and the Isle of Anglesey County
Council have developed a common approach
document, Towards a Common Approach on
Community Benefits arising from the Wylfa
Newydd Project, March 2016, setting out an
agreed means for working together to
maximise the local opportunities arising from
the Wylfa Newydd Project. Community

Change | No
Change
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workforce profile in relevance to the
construction and operation of the
overall Wylfa Newydd Development.
This should also include a
specification of skills and geographical
distributions locally, regionally and
nationally (including the workforce of
the Wylfa and Trawsfynydd nuclear
stations under decommissioning).
Similarly, | would suggest providing a
comprehensive account of the job and
skills profiles during the different
phases of construction (depending on
working hours) and during operation,
with which the baseline assessment
can be compared.

In the Jobs and Skills Strategy, | would
suggest developing easy-to-
understand scenarios quantifying the
number of employees in the whole
supply chain coming from the local
(Travel to Work) area, from the North
Wales region, from Wales and from
the UK. | would suggest at least three
scenarios, including a business-as-
usual scenario, elicited from the
baseline data, and scenarios
imagining a 'moderate' and a

Regard had to comment Change | No

Change

benefits would be delivered by means of the
following principal mechanisms:

* inherent community benefits, e.g. provision of
jobs and from the associated skills and training
opportunities.

* planning community benefits e.g. mitigation
measures adopted to address the adverse
effects predicted by the DCO

Environmental Statement as likely to arise
from the Wylfa Newydd Project.

* voluntary community benefits, e.g. purchase
new equipment for the community radio
station.

Horizon is working with education and training
partners to provide first class training and a
lasting legacy for the North Wales region. This
will include the specialist knowledge required
to design, build and operate ABWRs which will
be transferred from overseas, principally from
Japan and the USA and will be developed
within the local workforce as a clear legacy
benefit of the project. Part of Horizon’s jobs
and skills strategy is to ensure that local
people are appropriately skilled and trained to
benefit from the jobs that Wylfa Newydd will
create which can have a lasting legacy for the
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'maximum’' skills and education area. We are considering skills transfer from

programme. construction to operation and how this can be

managed to ensure that employment benefits
continue into operation.

The construction workforce for the Wylfa
Newydd Project has been estimated by
quarter, based on 54 months between First
Nuclear Concrete and Commercial Operation
Date for Unit 1, with the Commercial Operation
Date for Unit 2 following 24 months later,
further details on this are given in volume B1
of the PEI Report.

It is expected that at peak construction up to
10,720 workers would be required for the
Power Station Development. This consists of a
construction workforce of between 8,000 and
10,000 workers, along with facilities
management staff and operational staff. Based
on an assessment of the labour market and
available skills, approximately 2,700 (25% of
the peak workforce) are expected to already
reside within the Daily Construction
Commuting Zone (DCCZ) and, therefore, are
considered to be home-based. The local
contribution ranges from 90% for off-site
services, security and clerical staff, to 7% of
supervisory and managerial staff. Horizon’s
Jobs and Skills Strategy also includes targeted
measures to further enhance opportunities for
local people to access relevant education and
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training, delivering transferable construction
skills to support the Wylfa Newydd Power
Station construction and for the future.

Work is currently being undertaken by Horizon
to look at the skills required locally with a view
to increasing training to close any identified
skills gaps. The Stage Two Pre-Application
Consultation PEI Report volume B1 socio-
economic assessment uses data from the
2011 Census, which shows that there were
approximately 14,400 residents employed in
the construction sector within the DCCZ. While
we recognise that not all the jobs created by
the Power Station Development would be in
the construction sector,although the majority
are likely to be. The Power Station
Development employment demand would
result in an increase of 19% in construction
jobs in the DCCZ. The significance of the
effects is assessed as major beneficial.

Horizon is in communication with Magnox with
regards to the decommissioning at Wylfa and
Trawsfynydd Power Stations and are working
to transfer skills as appropriate. Horizon’s jobs
and skills strategy identifies how we are
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10188 N

10190 N

Letter
submitted

| understand the company is having
difficulty employing local people for
their security team. So how do they
intend to fill the thousands of posts for
the development?

| feel the company is influencing local
young people too much, the
impression is given that there is no
work available anywhere except in a
nuclear power station!

The workers — there will be a huge
number needed, around 6000, to build
the power station. You will have to
ensure the vast majority are Welsh.
Who will manage this? What about the
effect on the roads and the bridges?

It will affect grants to small businesses
when the area is not worthy of b